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EXCUTIVE SUMMARY

Purchoundi Multiple Campus formed a committes with 5 members to prepars the tracer study report. Tl
tracer study report was prepared based on the information collectsd through questionnaire provided by UG
questionnaire had 17 sections : personal information, employment information, current employment status, past j:
experiences, job expectation, problems of assigned job, pervious preparations for the present job, coniribution of d
smdied programme to personal dmowledge skill and attitude, relevance of the current job, stability in the same jc
strengths and weakmess of the institutional programme . further study, suggestions for the betterment of €
imstitution, intended contribution to the institutions, inter personsl relation and verification form the campus we
piaced serially. The following important issues presented and analyzed thoroughly.

= Employment status of the praduates

s Issues related to the characteristics, expectations and aspirations of the graduates,

e [ssues related to the employment experience of graduates.

o [Jsspes related to the quality and relevance of the higher edncation

s Education and i conmribution to graduates personal development (by gender/ethnicity/caste em.)
Education .

Om the basis of aforementioned section data from the questionnaire were analyzed and interpreted. On the ba
of analyzed data. Major findings have been listed for the purpose of implication to institutional reform secti
like previous preparation for job, contribution of studied Programmed, relevance of the studied programm
satisfaction with current job, stability of the job, strengths and weaknesses of the institutional programn
further sudied, suggestion for the betterment of the instinmion intended contribution to the institution have be
analyzed and interpreted. Finally conchision and recommendation hava been made.



T T —

b

=

INTRODUCTION

1.1 Background / Rationale

Purchoundi Multiple Campus is the Community based campus. It has been serving the educational needs o
people of Baitadi district since more than one decade. There was not any government campus (TL
constituent campus) in Baitadi. It was established in 2065 B.S. with the support of community leaders
social workers, and academicians. The first programme was startad in 2065 in Bachelor level fron
Tribhuwan University and then bachelor level in faculty of Management in 2070 B.S. The students whi
graduated from PM.C. have been working in various sectors like government service, teaching in school
and campuses, privaté banking and some are also self employed. The tracer study will help to find th
status of employments of the graduates and their experiences aspiration. Tracer study will be helpful «
explore quality and relevance of higher education. Contribution of institurion to personal knowledze skil
and attitude of the graduates. Tracer study reports provides a framework to enhance the PM.C.

1.2 OBJECTIVES OF THE STUDY

The objectives of racer study are as follows.
* To find the employment status and experience of the graduates,
¢ To find and analyse the expectations and aspirations of the graduates,
* To explore relevance of higher education and its contribution to personal development o
graduates.
o To find out the issues to be addressed for institutional planning and reform.

1.3 Institutional arrangement to conduct the study.

The decision was made by management committee of PMC to conduct racer srudy report. University Grar
Commission (UGC) assisted for qualily assurance and scereditations. To prepare tracer study report
committee of ..., members was formed. The questionnaire was provided by UGC and required copies ¢
questionnaire were further copied and provided to the committee by the campus. The required document
and records of the gradustes were duly provided to the committes at the time of need. All the concerne
members involved in the preparation of tracer study report were given incentives and allowances accardin
to the workload.

1.4 Graduates batch taken for the study

One batch of graduates in 2074 B8, were taken for study .

1.5 Data collection -Instruments and approach

The study was mainly based on the primary data, that is the answer from the graduates through th
questionnaire. The total population of the study was all the graduates of PMC of a batch of graduatior
Among them, 23 graduates of 2074 were sampled for the study, From the faculty of education, out of 2
graduates 14 were male and 9 were female. only one tool questionnaire was used for collecting the dat:
Seeking permission and taking time members of tracer study committee the most of the graduates. som
graduates were invited in the campus to answer the questionnaire, For few graduates, questionnaires wet
sent through mail. Data were collected by the members of tracer studv committee themselves and fer
graduates were asked to mail the questionnaire after they had filled.



(] i
; E B - = e b L
3 S R N ) [T T — S e

bl

|
!

ere in job/without job while studying

Table 5: Graduates who W

! i X Graduates Employed i Unemployed

]l' — Male. P
o i s 9

| | 23

m Employed
& Unemployed

’ Male Female

Table 5 shows that out of 23 graduates 23 wers in unemployoent while studying. This shows that mosi

the graduates are umemployed while studying:

Table No. 6: Gap of getting job after getting graduation
i Duration ' | Male [ Female | Total
Before admission in B.Ed. i, !
l L -
L | R
Table 24 shows that out of 23 studenis, no one has job when they were admission in bachelor tevel.

Table 7- Current position with regard to paid work

Status I Male | Female |. Total
|

Working full time__| i Ty,
Working part time But | |
- seckin g full time work I |

I I

I Working pert time But
ot se=king full time | |
-_.—_.___-———'__[_._._ —— =

Self employed '! [

Sex working and looking |
for job | l |

Iﬂ?MMmmafmagtudemamm&dﬁngMasmlcmL

Fahl= 8: Sources of information to know about their current job

Female | Total
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While tracing iabnut occupation of the parents five categories were employed that is agriculture, b
service |, informal sector work and others! house wife obtained information regarding pocupatio
parents were 25 follows:

Parents | Agriculture | Business Service | Informal | Others/House |
Sector | wifie

Father 15 5 3 | | -
Mother | 23 - | = |

ER —

1 E =

; 20 = B Agriculture

{15 9 ® Business

12 i 3 = Service

! 0 4 . : = m informal sector

| Father Mother

Table No.3 shows that most of the parents had agriculture occuparion. Most of the fathe
asriculture and some of the mothers were haousewife. Tt shows that most of the parenis are far
Five Father is in business and 3 Father is in Service.

Table No.4  Employment status of the graduates

information related 1o the employment status of the graduates, having job or without job whi
the gap of the getting job after having graduation, current position with regard 1o paid work, d
got mformation about their current job, current empioyment stafus as well as job status and the «
employment, past job experience, job expections and problem in job assignment were analyzed.

Graduates | Emploved | Umemploym
e Male | | 14
Female | i 9
Toial | | 23
15 o -
s +——
| 33 .
. 1G I
} 89 1 sE
o BL
P4
i i
: 2z
: 0 : —— : :
Mzle Female

The table 4 shows that out of 14 male graduates and 3 famale sraduates are unemployed.
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1.6 Scope and imitation of the study

The limitations of the study are as follows:

b A S i O

The study confined in One batch of graduates 2074,
The respondents/graduates were only 23.
The study was limited to the analysis of the responses obtained from the graduates only.
The study was used only in One faculty, Faculty of education.
Only questionnaire tool was used for data collection.

2 DATA PRESENTATION AND ANALYSIS

Table No.1 Classification of graduates by gender/cast/ethinicity
Graduates Dalit Nop— Dalit | Ethinic Group | Total
Male : 14 2
Female “ 9 -
Total 23 - 23

Table 1 shows that out of 23 graduates, 9 female graduate, 14 male. This shows that most of the graduat

are non-dalit

Tahie 2:

Level of parents educations of the graduates

While tracing about level of perents educations, four categorics where none, primary, secondary ar
tertiary information obtained from education of the parents were as follows:

Parents None Primary Secondary Tertiary

Father 15 § 3 3 -
Mother 23 : =

E — T

§ E1]

p ! oz 23

E

5 20 15 B Nen

BB = Primary

L g :

i 5 = Secondary

i 5 3

i ; B Tertiary

i o

i Father mMother

|l Sehseztion St oF FRnRTS: ]

= Table No. 5 shows that father are more educated than mothers. 3 Fathers have Secondary Level Edueati
- el adwost 21l Mothers are uneducated,

i Enkle 3:  Occupadon statos of the pareats




enquirics

Advertisement in media

Others

ki Table No. 9;  Current employment status on the basis of type of organization

E | Type of organization No. of graduates |
Private
Public

NGOINGO

Self-emploved

Government

Total

—

) <
Table No. 10; Current employment statas on the basis of nature of time

Full time ' Part time
Agriculture | Agriculmre [
Business i Business [
Teaching Teaching
Government service Government service
Industries = Industries
NGO W0
Total Total
Table No. i1:  Job status
Job status Male Female Total
Senior level
Mid level
Operation level
| Assistant level
. Total
Table No.12: Selfl employment
There are no any self employed graduates,
Fahde go. 13: Past job experience
| Time doration l
%o 14 Job expectations
Particulars
Teaching | Goverament service | Not mentioned

543




¢
disagreed, 3 gradustes wers disagree, g‘adumwerenmwl,ﬁgmdmmwer:agee,4gmduaIﬁ'
strongly agree for the role of programme that Improved commumnication skills. Owt of 23 graduai
gra&zﬁwsmnglydisagreedjgmduatﬁwmdisagme,ﬁ graduates were neutrel, 4 graduats were agr
gﬁwmmﬂwammnm]enfwmnemmmmfmaﬁmwng}f skill.
: &Egﬂiﬂhﬁ#gﬂdummmlglydisagmd,ﬁgradumﬁwmdimm? sraduates were peulr
gmdl.uarswmagree,BEmdualesmenglyagmefnnhsmleofpmg:mihHEuhanmdmspj

=

Table No.18 Relevance of the programme to preseat job

2

T

= 0 . 3
Enhanced academic knowledge | '
Improved problem solving skill

Tmproved research skill
Improved learning efficien
Improved commamitation skilis
Improved information technology skill
Enhanced team spirit it |

Particularz : Z Total Number of respondenis chosing the rm%n
4 5

- AL

: Tablel9  Satisfaction with the current job

Degree of satisfaction Number of emploved graduates
- Verv much
ks Much
A little
Mot satisfied |
Total

Fahle 20 Stability in the same job

Rsponse | Mumber of employed graduates !
Yes
Mo
b Totzl

>\ Fable No.21 Strength and weakunesses of the programme

Particulars Total number of respondents choesing the ran
TR 2 3 4
of course offered - |2 5 7 6
Number of optional subjects = i1 7 8 3
. | Relevance of the program (0 your | — 1 3 7 @

- | profissional requirernents

= . | Extracurricular activities - 2 6 T >
. } Problem solving — 4 4 5 [3
- | er—disciplinary learning - 5 & 4 2
| Work placement/attachment - {= 4 g )
- § Teaching/T eaming eavironment - |1 | 2 7 8
t | Quality of delivery {= 13 5 s 5
" | Teacher smdent Relationship [- |5 5 4 5




l: Male ' | 1
Female | l'
L Total | '

“Table No. 15: Problems in job assignment

Graduates | Yes ' No
Male | |

Female I| | J
Total | I| iy

EE—— e |

Table No. 16; Link between programime attended and present job

| Particulars a No of response |
' Yes £ |
l_ No | _I
s Total | il

Table No.17 Cosntribution of programme 10 personal development

To find out the contribution of smudy to pessonal development the following rating scaled was given t
graduares. The rating ranges wers 0-5 in which seven different areas to raie the contibution ©
programme to personal development of graduates. The rate includes the range 0-5 that is 0 for not &
for strangly disagree, 2 for disagree, 3 for neutral, 4 for agree and 5 for sirongly agree

Taotal pumber of respondents choosing the &
0 1 2 3 &

| SN. | Particulars

|

P 1 Enhanced academic knowledse | 5 BE: 4 4 4

S Tmproved problem sotving skill = Il 9 6 2

[ 3 Improved research skill | - [y oo 6 5

: 4 Tmproved leaming efficiency i [ 2 | 3 8 4
5 Improved commtunication skills I - Ny S e

[ Improved information technology skall | - jii =% RS

7 Enhanced team spirit | - [ & 6 F=7 [ S

Teble Na.17 shows that Out of 23 graduates 6 graduates strongly disagreed, 4 graduates were dis:
smarimtes were neutral, graduats were agree, 3 graduates were strongly agree for the role of prog
s enbanced academic knowledge. Ontt of 23 graduates 2 graduates strongly disagreed, 9 grachiate
Sy, 6 graduales Were neutral, 2 oraduats were agree, 4 graduates were strongly sgree for the
_ geess=pme that Improved problem sclving skill . Out of 23 graduates | graduates strongly disag
. gedetes were disagree.S graduates were newrral, 5 graduats were agree, agraduates were strongl
G the role of programme that Improved cessarch skill. Out of 23 graduates 2 graduates srangly dis
5 geadepnes were disagree, 8 gi-aduatcsmnﬂum-‘-graduamumagme, 4graduates were srong)
S the Tole of programme that improved learning efficiency. Out of 23 eraduates 1 graduates :




[71 | Library/iab ete. ) 7 R

|6

Table 21 represents 11 different areas to rate the swengths and weaknesses of programme attended by the
graduates. out of 23 graduates, 2 graduate was strongly disagree, 5 graduates were disagree,7 graduates
were newtral 6 graduates were agree and 3 gradustes were strongly agres for the programme that the range
of course offered. out of 23 graduates, 1 graduate was strongly disagres,7 graduates were disagres, § were
_ mmiral 3 graduates were agree and 4 gradusies were strongly agree for the programme that includes the
- mmmber of optional subjects. out of 23 graduates, 1 gradustes were disagres,5 graduates were neutral 7
‘maduates were agree and 6 graduates were songly agree and 4 were strongly disagree for the relevance of
e programme to personal requirements. out of 23 graduates, 2 praduate was strongly disagres, 6 graduates
were disagree, 7 gradustes were neatral, 5 graduates were agree and 3 graduate was strongly agree for the
gramme that inclndes extracrricular activities. out of 23 gradumies, 4 graduste was strongly disagree, 4
ates were disagres, 5 graduates were neutral, 6 graduates were agree and 4 graduate was strongly
for the programme that helps to solve the problems. out of 23 graduates, 5 graduate was strongly
Bsegree, 6 graduates were disagree, 4 graduates were newtral, 2 graduates were agree and 6 graduates were
somoly agree for the programme thatthelps in interdisciplinary learning. out of 23 graduates, 4 graduates
. disagree, § pradustes were neutral, 8 graduates were agree and 3 graduates were strongly agree for the
Foaramme that helps to develop work placement. out of 23 graduates, 1 graduates was strongly disagres, 2
dizates were disagree,7 graduates were neutral, 8 graduates were agree and 5 gradusies were strongly
e2 for the programme that helps to create teaching learning environment. out of 23 graduates, 3 graduate
s strongly disagres, 5 graduate was disagree, 5 graduates were neutral, 5 graduates were agree and 5
damtes were strongly agree for the programme that deliver the quality. out of 23 graduates, 5 praduate
w=s strongly disagree, 5 praduate was disagree, 4 gradpates were neutral, 5 graduates were agree and 4
ssadivates were strongly agree for the programme that helps to develop teacher student relationship.
similarly, out of 23 gradustes, 6 graduates were strongly disagres, 4 graduates were disagree, I graduates
nevtral, 5 graduates were agree and 6 graduates were strongly agree for the library/lab management.

;“Table No.22 Pursuing Farther Stondy

Graduates Pursuing Farther Study Not Pursuing Further Sindy
Male 10 4
Female 4 3
Total 14 9

22 shows that out of 23 graduates, 9 were male and 5 were female pursuing further study . This
s that most of the gradustes were pursuing further study .

ABOR FINDINGS
e stady report was reported taking 23 graduates who completed their graduarion in 2074 The major
are 25 follows.

pyed siatos of the graduates
3.1 lIssues related to the characteristics, expectations and aspirations of graduates.

23  Fesmes related to the Contribution of employment experience of graduates.

34 [esmes related io quality and relevance of Higher education.
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b 11 craoer study has found the following arces be sddressod by institution.

e Regarding tothe optional subject the campus should offer new optional subjects.
. R@r&gmmmwﬁmwmmfﬁﬁmﬂmeMmmWImWme
seminar and conference.
- Rngardingtummwmicu!m‘a:ﬁv‘nyumpushmmwgmimgamm,mducaﬁmalmm's,suﬂmww
programme.
Concerning the problem solving campus chould manage counseling programime, project work and g
work.
Cmmmingm;hhglmﬁugmﬁmnmaﬂmpmhasfomsmmrhingmmughmulﬁmﬂm
Rmﬁngmemhwmﬂaﬁmﬁmmpmusmmmmcﬁmwmm
: Regardingthaﬁbmry,mnpushasmanagadandpruﬁdadmxﬂidembnoksmﬂ:ﬁsmﬂmﬂ&campusm
managed langusge lab.
Rggrdhlgmeuﬁ:ﬂﬁﬁlﬂiﬁcgnpushasmmagdeMSMbcﬁuriua!,bwsmdgirlshustd.

%

}CLUSION AND RECOMMENDATIONS

cor study has anslyzed the employment siatus of the graduates who completed bachelor degree from
& 2074, Mnfthe,g,mMMmeingﬁnﬂmsmdy.angaduﬂﬁ have not studying further study.

The end



«  Out of 23 graduates, 2 graduate was srongly disagree, 5 graduates were disagree,7 graduate
pewiral,6 graduates were agree and 3 graduates were strongly agree for the programme €
range of course offered.

s &ﬂnfﬁm@m&,lg&dmﬂ:mmﬁyﬁm,?yﬁu&ﬁmdh&mﬂm:
graﬁzﬂmw&eageemd4gmﬂumesw:mglyagruﬁ:rm¢pmgmnmﬁmimm
number of optional subjets.

e Ouf of 23 gradustes, | graduates were disagree,5 graduates were peuiral 7 graduates wer
andﬁgmmmmwemmnglyagreeand4wmmnglydimgmefcrﬂmndwm
programme to personal requirements.

- Diiufﬂgnﬂﬁt&,l@gaﬁ%ﬁﬂngﬂydiﬂgﬁ&,ﬁ@mﬁ%ﬁsa@m?g
were neutral, 5 graduates were-agree and 3 graduate was strongly agree for the program
includes extracurricular activities.

e Out of 23 graduates, 4 graduate was strongly disagres, 4 graduates were disagree, 5 @
were neutral, 6 graduates were agree and 4 graduate was sirongly agree for the program
helps to solve the problems. _

s Out of 23 gradustes, 5 graduste was strongly disagree, 6 graduates were disagree, 4 @
were nieutral,? praduates were agree and 6 graduates were strongly agree for the program
helps in interdisciplinary learning.

e Out of 23 graduates, 4 praduates were disagree, § graduates were neutral, 8 graduates we
ami3graduﬂesmsﬁmglyagmefﬂrm:pmgmnmﬂmhﬂpﬂndmmwmkplm

e Out of 23 graduates, 1 graduates was strongly disagree, 2 graduates were disagree,7 g
were neutral, § gradustes were agree and 5 graduates were strongly agree for the progran
helps to create teaching leaming envirenment.

s Out of 23 gradustes, 3 graduate was strongly disagres, 5 graduate was disagres, 5 graduo:
neutral, 5 graduates were agree and 5 gradustes were strongly agree for the progran
deliver the quality,

s Out of 23 graduates, 6 graduate was strongly disagree, 5 graduate was disagres, 4 gradus
neutrsl, 5 graduates were agree and 4 graduates were strongly agree for the programme 1
to develop teacher student relationship. similarly,

« Out of 23 gradustes, & graduates were strongly disagree, 4 graduates were disagres, 2
wmnM,igra&uﬂamagmeandﬁgm&mt&swmmnglyagmcfmdxH
managsment.

=t tnmngfurﬂ'tersmdy

af 73 graduates, ldmpursuingﬁmhersmdymdanmatudymgﬂnﬂzﬂImL’ﬁﬁss
af the gradustes are pursuing further study.

TRONS TO INSTITUTIONAL REFORM
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